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No. 2858-4Lab - 74 10659.-- ! n pursuance of the 

provisions of section 17 of the Industrial 
Dispulcs Act, 1947 ( Act No. X !! < 1/47 , the Governor of Haryana is plecsed to publish the 
following award of the Presiding Officer. Labour Court , Haryan... Rontak in respect of the dispute 
between the workmen and the minigeminit uf Vs Hisyana Spun Pipe Factory , Sain Majara , tehsil 
Naraing ich , Ambala . 


COUR1. 


BEFORE SHRI OP. DR . PRE : D YG OFIICER , LABOR 

HPYIN ., ROHT K 


Refererte No. 67 of 1973 


bitWitz. 


SHRI JIGAR RUMUND T if 651TNT OF MS TIF HRY INI SPUN 

PIPE FACTORY , S .: NVR ( TEKS ! I NIRVINGRI ). AMALA 


Present. 


Shri D. Rekhi, fors the minigement 


Nemo , for the workman 


WARD 


w 


Shri Jagar Rum concerned worim ..! wdo in the service of Ms The Haryana Spun Pipe Factory . 
Sain Majara ( Tehsil Naraingarh ), imbili a " achinemin -cum -instructor. The manngement 

terminated 
his services with effect from 7th M.lv 

1973 allegedly without any notice or charge -sheet . He 
raised a dispute for reinstatement and payinent of back wiges which has been referred to this Court for 
adjudication , - l id ? order to DAmb 292B : 7 :1769 dated 19th November, 1973 of the Governor 
of Hiryana in exercise of the powers conferred by clause ( c ) of sub section ( 1 ) of section 10 of the 
Industrial Disputes Act , 1947 with the following terms of reference : 

Whether the termination of services of Shri Jager Ram was justified and in order ? If not , 

to what relief is he entitled : 
The parties were called upon to out in their respective written statements . The workman has 
not appeared for any authorised representitive his behalf. The learned representative of the 
management has stated that since the workman had express to his regret for having been found sleeping 
while on duty, - vipfe his application dated th May , 19 “ ? Fx. M !, he has been provided some alterna 
tive job and that is why he is not coming forward to pursue the case . 

In view of the fact stated above , the presumption is irresistible that the wor , man concerned 
having been taken back on duty by the management although on some other job , there is now no dispute 
left between the parties and no dispu! c award is accordingly given in the cirse hut with out any 
order to costs . 


à 


Dated 25th March , 1974 


) P. SH ARMA. 


Presiding Officer , 
Labour Court, Haryana , 

Rohtak 


No. 97, dated 27th March 1974 , 


Forwarded (four copies ) to the secretary to Government of Hary .{n }. Labour 1:1d Employment 
Departments . Chandigarh , as required under scuti 15 of the Industrial Disputis ict . 1917 . 


() . P. SHARM.A . 


Presiding Officer , 
Lahour Court, i Caryana . 

Rohtak , 


No. 2856 4Lab - 74 / 10661.- In pursuance of the pornstulls of section 17 of the Industrial Disputes Act. 
1947 ( Act No. XIV of 1947 ), the Governor ofHaryana is pluased to publish the following iiward of the 
Presiding Officer, Labour Court , Haryana , Rohtak in respect of the dispute between the workmen and the 
management of M /s Subash Saw Mills , Yamuna Nagar. 
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BEFORE SHRI O.P. SHARMA , PRESIDING OFFICER , LABOUR COURT , HARYANA, 

ROHTAK 


Reference No. 168 of. 1972 . 


between 


SHRI JINDU RAM AND THE MANAGEMNET OF M / S SUBHASH SAW MILL . YAMUNA NAGAR 

Present : 
Shri Ram Kishan Sehgal, for the workman 
Nemo, for the management, 

AWARD 
By order No. ID /A mb/252- A -72 /18243-48 , dated 18th May , 1972 of the Govenor of Haryana the follow 
ing disput, butween the management of M s Subhash Saw Mills . Yamuna Nagar and its workman Shri 
Jindu Rim was referred for adujdication to this court, in exercise of the powers conferred by clause (c) of sub 
section (1) of section 10 of the Industrial Disputes Act , 1947. 

" Whether the termination of services of Shri Jindu Ram was justified and in order ? If not, to what 

relief is he entitled ? " 


Usual notices were given to the parties . The management contested the claim of the workman plead 
ing inter alio that the demand , the subject matter of the reference, was not first raised on the management and reject 
ed by it and as such it did not constitute an industrial dispute within the meaning of the law . The following issues 
were framed : 


1. Whether the demand in question was first raised upon the management and rejected by it before 

taking up the mitter to the conciliation ? If not, to what effect ? 


2. Whether the termination of services of Shri Jindu Ram was justified and in order ? If not, to what 

relief is he entitled ? 


The management examined only one witness iis partner Shri T.K. Chaudhry who admitted the receipt 
of the demand notice Ex M.I and further stated that on 3rd December, 1971 the Saw Mill had caught fire and had 
been completely burntdown as a result whereof the work had to be altogether stopped . He has further stated that 
this workman did not work continuously for 12 years or so . He has further denied the suggestion that his wages 
were in arrears for a period of 2 months and 5 days . According to him an advance of Rs 400 had been given to 
this workman . 


After examining the above witness, the management did not take any interest in the present proceedings 
and their authorised representative Shri Subhash Chander withdrew himself from the proceedings for want of 
necessary instructions as per his statement, dated 19th March , 1974 . 

On the other hand , the workman has himself come into the witness-box and stated that he had started . 
as a Mistry at Rs 150 but when his services were terminated w.e.f. 6th December, 197 ! he was getting Rs 200 P.M 
He has admitted that the Saw Mill had caught fire on 3rd December, 1971 and after asseried that he had approached 
the man : gemenı for the settlement of his account but without any salisfactory response . According to him the work 
in the Saw Mill was re - started after about 2 months but he was not given any auction to join his duty. Although 
he hasnot been gainfully employed anywhere , he does not press his claim for reinstatenment and only wants the 
payments of his dues including arrears of wages, bonus and gratuity. He has refuted the plea of the management 
regarding theadvance of Rs 400 to him . 


I haveheard the learned representative of the workman and given a careful consideration to the evidence 
on record . It is a common ground between the parties that the Saw Mill had caught fire and completely burnt 
down. According to the management it has not yet been re- constructed nor has the work been re-started and that 
is probably why the workman concerned has not pressed his claim for reinstatement, although according to him 
he has not been gainfully employed anywhere else. Hehits no doubt staied that hehad apprvached the management 
on a number of times for the setilement of his account but without any satisfactory response from the latter and that 
was sufficient to constitute an industial dispute within the meaning of the law as laid down in the Sandu Re 
settlement Corporation Case . 

That disposes of issue No. 1 which is decided in favour of the workman and against the management. 

So far as issue No. 2 is concerned , the workman has not pressed his claim for reinstatement or reemployo 
mentis already stated and the question does not arise on account of the closing down of the work in the Saw 
Mill on accountof the fire that had taken place in the building on 3rd December, 1971. He wants only the payment 
of his dues including arrears of his wages for a period of 2 months and 5 days at Rs. 200 per mensem which come 
to about Rs 434, bonus and gratuity which may be found due to him taking into consideration the total length 
of his service . The management has no doubt denied that any dues were in arrears and further pleased 

that 
an advance of Rs 400 was made to him , but there are no vouchers or other relevant documents to support these 
pleas. 
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Issue No. 2 is decided in favour of the wokman holding that although on account of the burning down of 
the mills and stoppage of work he could not be retained in service. he was entitled to the payment of his dues 
including wages for 2 months and 5 days amounting to Rs 434, bonus for the year 1971 and gratuity taking into 
consideration the length of his service. The awardsmade accordingly . No order as to costs . 


O.P. SHARMA , 

Presiding Officer , 
Labour Court, Kuryana , Rohtak , 


Dated 25th March , 1974 . 


No. 802, dated 27th March , 1974 


Forwarded (four copies) to the Secretary to Government, Haryana , Labour and Employment Depart 
ments, Chandigarh as required under section 15 of the Industrial Disputus Act, 1947, 

O. P. SHARMA 

Presiding Officer , 
Labour Court, Haryana , Rohtak , 


2859-4Lab -74, 10663 - In pursuance of the provisions of section 17 of the Industrial Dis 
putes Act, 1947 ( Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award 
of the Presiding Officer , Labour Court . Haryana , Rohtak in respect of the dispute between the 
workman and the management ofMsKhotpura Cooperative. Agricultural Service Society Limited .Khotpura , 
Tehsil and District Karnal. 
BEFORE SHRC O.P. SHARMA , PRESIDING OFFICER , LABOUR COURT, HARYANA , 

ROHTIK 


Reference No 29 of 1973 


b.men 


SHRIM İNGAL RIM AND THE MANAGEMENT OF M / S THE KHO IPURA COOPERATIVE 
AGRICULTURAL SERVICE SOCIETY LIMITED . KHOTPL RA , TEHSIL AND DISTRICT 

KARNAL , GILARAI NDA 


Present : 


Shri Jai Pal, for the workman , 


Nemo. for the management, 


AWARD 


The following dispute between the management of M s The Khotpura Cooperative Agricultural 
Service Society Limited Khotpura , Tehsil and District Karnal, Gharaunda and its workman Shri Mangal 
Ram has referred for adjudication to this Court.- ride order No. DKNL 186 - A 73/1355-56 , dated 12th 
April, 1973. of the Governor of Haryana , in exercise of the power s conferred by clause (c ) of sub - section 
( 1) of section 10 of the Industrial Disputes Act, 1947 : 

Whether the termination of services of Shri Mangal Ram was justified and in order ? If not , 

to what relief is he entitled ?. 
Usual notices were given to the parties . The workman has filed his statement of claim reiterating 
his demand for reinstatement ind back dues as earlier raised through the demand notice leading to the 
present reference. The management has elected not to appear and contest his claim in spite of due service . 
Evidence of the workman has , therefore , been recorded . He has made his own statement on outh . 

Accordingly to the workman he had started service with the management on 18th January , 1972 
and his services were illegally terminated with effect from 10th June . 1972 without any notice or charge 
sheet when he was getting Rs. 170 P. M. He has further stated that he had approached the management 
personally and had also given demand notice in writting asking for his reinstatement bull without any 
response and in the Conciliation proceedings also the management did not show any willingness to take 
him back on duty. He has further sworn testimony to the fact that in spite of best efforts he has been 
gainfully employed any wh :re during the intervening period of his forced unemloyment. 

I have heard the learned representative of the workman and given a ciretul consideration to the 
facts on record . There , is apparently no reason to disbelieve the statement on oath of the workman especially 
when the management has not cared to appear in the case and refute his claim in spite of due service 
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Another person has been appointed in his place without showing any good cause for terminating his 
service . The issue involved is therefore decided in favour of the workman and against the management 
holding that the termination of his services is not justified and in order and he is entitled to reinstatement 
with continuity of his previous service and payment of full back wages . The award is made accordingly . 
There shall be no order as to costs . 


Dated 21st March , 1974 


O. P. SHARMA , 

Presiding Officer , 
Labour Court, Haryana , Rohtak . 


No. 801 , dated 27th March , 1974 


Forwarded ( four copii:s ) to the Secretary to Government, Haryana , Lahour and Employment 
Departments, Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947 , 


O. P. SHARMA, 


Presiding Officer , 
Labour Court, Haryana , Rohtak . 


No. 2857-4 -Lab -74 /10655 . In pursuance of the provisions of Section 17 of the Industries Disputes A 
1947 (Act No. XIV of 1947), the Governor of Harana is pleased to publish the following award of the Presidir 
Officer, Labour Court Haryana , Rohtak in respect of the dispute between the workman and the management 
M /s Shri Shiv Parshad Contractor, Press Mud Removing Section (Saraswati Sugar Mills) Yamuna Nagar. 


BEFORE SHRI O.P. SHARMA , PRESIDING OFFICER , LABOUR COURT, HARYANA , 

ROHTAK 


Reference No. 16 of 1971 


between 


SHRI JOSHI RAM WORKMAN AND THE MANAGEMENT OF M / S SHRI SHIV PRASHAD 
CONTRACTOR , PRESS MUD REMOVING SECTION (SARASWATI SUGAR MILLS) 

YAMUNA NAGAR 


Present.-- Shri Madhu Sudan Saran Cowshish for , the workman . 


Shri Roshan Lal Gupta , for the management. 


AWARD 


Shri Joshi Ram Truck Driver , workman concerned , claiming himself to be an employee of M /s Sarasw : 
Sugar Mills, Yamuna Nagar raised a dispute against the alleged illegal termination of his services by the manag 
ment . On receipt of the failure report from the Conciliation Officer, the Governor of Haryana , --ride order N 
ID /UMB 193 - E - 70 / 3035 , dated 22nd January , 1971 referred the dispute to this Court for adjudicatio 
in exercise of the powers conferred by clause (c ) of sub -section (1) of section 10 of the Industrial Disputes Ac 
1947 with the following terms of reference . 


Whether the termination of services of Shri Joshi Ram Truck Driver was justified and in order ? If no 

to what relief is he entitled ? 


Usual notices were given to the parties and they put in their repective pleadings giving rise to the followin 
two issues . 


(1) Whether no relief has been claimed by the workmen against the respondent ? If so , with wh 

effect ? 


(2 ) If issue No. 1 is not proved whether the termination of services of Sh . Johsi Ram was justific 

and in order ? If not , to what relief is he entitled ? 


No evidence has been led on either side . A perusal of the record would show that the demand noti 
dated 3rd October , 1970 which form apart of the present reference was given by the workmen to the Gener 
Manager, Saraswati Sugar Mills , Yamuna Nagar as well as to Shri Shiv Prashad , Contractor , Press Mud Removir 
Section ( Saraswati Sugar Mills ) Yamuna Nagar. But the reference has been made against the said Contracta 
only and the Saraswati Sugar Mills YamunaNgir has not been made a party to the reference. 
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It has been argued on behalf of the contractorthat since no relief is claimed against him whether by way 
of reinstatement or payment of back dues, the reference is liable to be rejected on this ground alone. The contentioa 
bas force. If is clear from the persual of the demand notice itself which is the basis of the dispute that the 
relief of reinstatement and payment of his back dues is to be awarded only by the Sugar Mills and not by the 
Contractor. The workman has obtained a number of adjournments in the case for approaching the Government 
for making the Saraswati Sugar Mills Yamuna Nagar also as a party to the reference but without any success and 
ao amended notification are ordered has been received from the Government to implead the said Mill as a party 
to the proceedings. No reasonable ground for further adjournment in this behalf has been made . 

In the circumstances , no further proceedings are called for in the case as according to the showing of the 
workman himself as per his demand notice referred to above , he is not entitled to any relief against the respondent 
Shri. Shiv Prashad Contractor . Issue No. 1 is, therefore , decided against him and the award is accordingly made 
holding that he is not entitled to any relief in the present reference . He may raise a fresh dispute against the 
management of M /s Saraswati Sugar Mills Yamuna Nagar from whom the relief of reinstatement and payment of 
back , dues he is sought to be claimed , if so advised . There shall be no order as to costs . 
Dated the 26th March , 1974 . 

0. P. SHARMA , 

Presiding Officer , 
Labour Court Haryana , Rohtak . 


No. 803 , dated 27th March , 1974 
Forwarded (four copies ) to the Secretary to Governement Haryana , Labour and Employment Depart 
ments , Chandigarh , as required under section 15 of the Industrial disputes Act, 1947 . 

O.P. SHARMA 

Presiding Officer , 
Labour Court, Haryana , 

Rohtak . 


S. N. BHANOT, 
Commissioner for Labour and Employment 

and Secretary to Goverament , Haryana 


13989 CS ( H ) Govt. Press, Cad . 


